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Engelmeier & Umanah, P.A.

Sue provides proactive counseling and legal advice to employers on a range of
human resources and employment matters. She frequently counsels
employers on performance management; effectively managing leaves,
employees with disabilities and reasonable accommodations; employment
contracts; reductions in force; and how to avoid and defend against allegations
of discrimination, harassment, and retaliation. She assists businesses to stay
up-to-date and in compliance with employee policies and handbooks. Sue also
advises employers and employees on executive contracts, noncompete
obligations, separation agreements, and issues related to discrimination and
retaliation. Her goal is to assist employers and employees resolve issues and
avoid litigation. Sue was recognized as a 2015 Attorney of the Year by
Minnesota Lawyer.

The presenters do not represent Wells Fargo in a legal capacity.

Who should attend:

« Human resources personnel or business owners who perform human
resource functions

« Employees who are responsible for hiring and developing employee
policies

» Employees who are involved with managing leaves
» Supervisors involved with implementing breaks

Wells Fargo Insurance 2016 seminar schedule:

September 21 - OSHA/HCS: MN OSHA/MMN ERTK — What you need to know
now
Presented by: Peter Kuzj and Stuart Williams, MN OSHA Safety Consultation

The Minnesota Occupational Safety and Health Administration (MM OSHA)
adopted the revised Federal Hazard Communication Standard in September
2012. Most people can now recognize the GHS aspects of the standard. You've
probably trained all your employees and have revised your existing program(s)
to meet the compliance requirernents, right? Are there aspects of your revised
program that you might have missed? Come find out.

This presentation is intended to help you understand and comply with the U.S.
OSHA Hazard Communication Standard {(HCS) while maintaining compliance
with the MN Employee Right to Know (MM ERTK) program requirements. A
brief overview of the (MM AWAIR) A Workplace Accident and Injury Reduction
program and its implications for safety and health management will also be
discussed.

Our speakers are MN OSHA experts who provide strategic advice regulatory
standards and compliance. As workplace safety consultants for MN OSHA, Pete
and Stuart provide consultative services to MM OSHA recognition program
participants. These programs recognize companies where managers and
employees work together to develop safety and health management systems
that go beyond basic compliance with all applicable OSHA standards, and result
in immediate and long-term prewvention of job-related injuries and illnesses.

Please feel free to share any seminar topic ideas you may have for future
seminars. Thank you.



